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Revision of Year-end Dividend Forecast 
 
 
Kanagawa, Japan - 25 August 2014 - Obara Group Inc. today announced the revision of year-end 
dividend forecast for the fiscal year ending 30 September 2014 as follows. 
 
1.  Reason for dividend revision 
The basic dividend policy of Obara Group is to continuously and steadily distribute dividends by 
enhancing the distribution of profit for shareholders as well as retaining the necessary reserves to be used 
in capital investment and research and development for the future expansion of operations.  Considering 
the financial position of company and the current progress of sales and earnings forecast disclosed on 27 
March 2014 and in accordance with this dividend policy, the board of directors has revised the forecast of 
the year-end dividend for the fiscal year ending on 30 September 2014 from JPY20.00 per share to 
JPY50.00 per share.  This revised JPY50.00 dividend forecast includes commemorative dividend of 
JPY10.00 for our record highest net income forecast this fiscal year. 
 
2.  Details of dividend revision 

 Dividend per share 

 End of Q2 Year-end Annual total 

Previous announcement
（11 Nov 2013） - 20.00 yen 40.00 yen 

Revised forecast - 
50.00 yen 

(Ordinary dividend 40.00 and 
commemorative dividend 10.00) 

70.00 yen 
(Ordinary dividend 60.00 and 
commemorative dividend 10.00) 

Actual dividend 20.00 yen   

Previous year's result 
（Year to 30 Sep 2013） 10.00 yen 

40.00 yen 
(Ordinary dividend 30.00 and 
commemorative dividend 10.00) 

50.00 yen 
(Ordinary dividend 40.00 and 
commemorative dividend 10.00) 

 

Investor Relations Contact: 
Seibi Iidaka 
Corporate Planning, Obara Group Inc. 
+81-46-271-2111 
 

This English version is not an official translation of the original Japanese document.  In cases where any differences occur between 
the English version and the original Japanese version, the Japanese version shall prevail.  Obara Group Inc. assumes no 
responsibility for accuracy, correctness or contents of this English text. 


